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THE NATIONAL COUNCIL FOR OCCUPATIONAL SAFETY 
AND HEALTH (NATIONAL COSH) and the COSH NETWORK 
are the forefront of the U.S. worker health, safety, and justice 
movement. As a network of 25 grassroots worker organizations 
nationwide, we are dedicated to empowering worker leaders 
and driving collective action for safer, healthier workplaces and 
a stronger voice on the job.

Every worker deserves to earn a living and return home with 
their life, limbs, and well-being intact. National COSH equips 
workers with the tools and support to speak up, protect them-
selves and their coworkers, and assert their rightful role as 
essential partners in workplace safety --alongside employers, 
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EXECUTIVE SUMMARY
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As part of Workers’ Memorial Week—observed 
this year from April 23rd to May 1st—the National 
Council for Occupational Safety and Health (Na-
tional COSH) releases the annual Dirty Dozen list, 
spotlighting employers that endanger workers and 
communities.

These companies have failed to eliminate known, 
preventable hazards – risking lives through negli-
gence, and in at least one case, actively opposing 
stronger worker protections.

The Dirty Dozen are selected by the National 
COSH team, with input from our nationwide net-
work of COSH groups, workers, safety activists, 
union members, health and safety professionals, 
and academic experts. Selection criteria include:

Severity of safety risks to workers

The 2025 Dirty Dozen are listed below in 
alphabetical order. Detailed descriptions 
of each company begin on page 13.

Repeat and serious violations of safety laws 
and standards

Influence within their industry, including their 
power to set broader workplace norms

Ongoing worker and ally campaigns to ad-
dress unsafe conditions

ALPHA FOLIAGE, INC. 

BARNES FARMING 

99 COST BARGAIN

COOPERATIVE LAUNDRY

ENVY NAILS 

EGREEN TRANSPORT CORPORATION 

LCMC HEALTH SYSTEM 

MAR-JAC POULTRY

MIRACAPO PIZZA COMPANY 

MCDONALD’S 

STAR GARDEN AND MAGIC TAVERN

THE GEO GROUP 

PENALTY BOX:

AMAZON



Too many workers go to their job in the morning 
and never return home. In 2023, 5,283 workers 
died from sudden workplace trauma, a horrifying 
reminder that a worker loses their life every 99 
minutes in the United States (1). Countless more 
suffer debilitating injuries and illnesses due to 
unsafe work conditions.  

Beyond these fatal tragedies, the scope of harm 
is staggering. Over 2.6 million workers experi-
enced nonfatal workplace injuries and illnesses 
in 2023 (2), while an estimated 120,000 more die 
each year from long term occupational diseases, 
illnesses caused by repeated exposure to toxic 
substances, unsafe air, and exploitative job prac-
tices (3). These numbers represent not just statis-
tics, but real people whose suffering often goes 
unseen and uncounted.

Racial disparities further reveal the injustices 
at play. While the national workplace fatality 
rate is 3.5 deaths per 100,000 workers, the rate 
rises to 3.6 for Black workers and 4.4 for Latino 
workers (4). These higher risks reflect not just 
job assignments, but deeply rooted inequities in 
who is most exposed and least protected in the 
workplace.

As our planet warms, workers face growing risks 
of illness and death as they labor in extreme 
heat in both indoor and outdoor settings. They 
also face increasing risk of infectious diseases, 
such as COVID and avian flu, which continue to 
pose serious risks, especially in food production 
and care industries. Yet instead of investing in 
enforcement our federal and state safety agen-
cies remain under resourced and under attack, 
leaving workers to fend for themselves while 
employers operate with impunity (5).    

A CRISIS EVERY 99 MINUTES:
Workers Lives on the Line 
Unsafe employers, unacceptable deaths, unnecessary suffering
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Workers are the eyes and ears of the work-
place, and their ability to speak up about 
dangers without fear of retaliation is critical.  
Yet the very people laboring in the most dan-
gerous conditions, immigrants and workers of 
color, are being silenced by draconian policies, 
raids and detentions that are designed to instill 
fear.  When the federal government prioritizes 
immigration enforcement over workplace safe-
ty, it not only suppresses reports of hazards, it 
also sends a signal that employers can exploit 
labor without consequences (6).  

But workers and their allies in the labor move-
ment will not be silenced. National COSH has 
launched two initiatives —Fired Up! Workers 
for Heat Justice and Safety Without Borders— 
to equip those most impacted by employer 
abuses with the tools to assert their rights to 
safe, fair and dignified working conditions - 
free from extreme heat, systemic exploitation, 
and anti-immigrant hostility.

A CRISIS EVERY 99 MINUTES:
Workers Lives on the Line 
Unsafe employers, unacceptable deaths, unnecessary suffering
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No one should die for a paycheck. We can and 
must do better. Workplace dangers are prevent-
able. With stronger enforcement, worker protec-
tions, and collective action, we can build a future 
where every worker comes home safe at the end 
of the day.

https://nationalcosh.org/fired-up
https://nationalcosh.org/fired-up
https://nationalcosh.org/Safety-Without-Borders


As the climate crisis accelerates, extreme heat is 
becoming one of the deadliest workplace haz-
ards. In the past three years alone, hundreds of 
workers have died, and tens of thousands have 
suffered heat-related illnesses, disproportionately 
impacting Black, brown, immigrant, and low-wage 
workers. Between 2011 and 2020, an estimated 
33,890 workers experienced heat-related illness-
es resulting in lost workdays (7) – a figure widely 
considered to be a vast underestimate (8). Many 
workers toil in high-risk industries without basic 
protections, such as clean drinking water, shaded 
rest areas, or paid breaks.

The National COSH Network is organizing to 
change this reality. Through our Fired Up! cam-
paign, we are building worker power and de-
manding enforceable heat standards, greater 
accountability, and employer responsibility. Our 
efforts focus on education, leadership develop-
ment, and advocacy, amplifying the voices of 
those most impacted.

Many employers on our 2025 Dirty Dozen list con-
tinue to deny basic protections even as tempera-
tures rise, prioritizing profit over lives.
 
This crisis is more than just a workplace issue. It is 
a public health emergency, a racial justice crisis, 
and a fight for climate justice. Worker safety must 
be at the center of our climate response.  

THE GROWING THREAT 
OF HEAT EXPOSURE: 
A Call for Urgent Action
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IMMIGRANT LABOR, ENDANGERED LIVES: 
The High Cost of Exploitation07

Many of the employers featured in this year’s 
Dirty Dozen list profit from the labor of immigrant 
workers while contributing to this growing cri-
sis. In sectors like poultry and dairy, where most 
workers are immigrants, dangerous exposures 
go unreported out of fear of retaliation. Recent 
data shows 81 percent of poultry workers face 
high risks for debilitating musculoskeletal disor-
ders, and dozens of workers have been exposed 
to deadly bird flu outbreaks (10) (11). When fear 
silences workers, safety hazards fester, leading 
to more injuries, illnesses, and deaths that could 
have been prevented.
 
National COSH’s Safety Without Borders initiative 
was launched to confront these injustices. This 
campaign uplifts the voices of immigrant work-
ers and exposes the deadly consequences of 
exploitation. We are building a network of soli-
darity that breaks through fear and demands real 
change. Every worker deserves the right to a safe 
workplace, regardless of immigration status. 

Immigrant workers, especially Latino immigrants, 
remain on the frontlines of the most dangerous 
jobs in the US. From construction sites and agri-
cultural fields to poultry plants and warehouses, 
they face unsafe conditions, poverty wages, and 
systemic neglect. In 2023, Latino workers suffered 
the highest fatality rate of any racial or ethnic 
group at 4.4 deaths per 100,000 full time workers, 
well above the national average of 3.5. That same 
year, 839 of the 1,250 Latino workers who died on 
the job were foreign born, with private construc-
tion alone accounting for nearly 40 percent of 
those deaths (9). These are not accidents; they are 
the predictable result of unsafe, exploitative labor 
practices that sacrifice immigrant lives for profit.













1. Alpha Foliage, Inc.: This Florida plant nursery employs around 200 workers who report grueling 
heat, back-breaking labor, and exposure to pesticides—often without rest breaks and access to clean 
water. Workers toil long hours lifting heavy plants, performing back-breaking weeding, and spraying 
toxic pesticides. With the support of WeCount!, a worker-lodged OSHA complaint resulted in cita-
tions for multiple serious violations from August 2024 to February 2025, for failing to provide OSHA 
300A accident logs and providing tractors without seatbelts (1). An OSHA health hazard assessment 
flagged high risks for ergonomic injuries (2). A Wage and Hour Division (WHD) investigation for lack 
of access to water and bathrooms remains ongoing. (3) Workers are standing firm, speaking up and 
fighting for justice and safety.

2. Barnes Farming: This North Carolina company claims to be the largest sweet potato producer in 
the world (1), yet its migrant farmworkers report poverty wages and hazardous conditions. In 2023, 
José Arturo González Mendoza tragically died just two weeks into the job, laboring under a scorching 
heat index with temperatures in the 90s (2). North Carolina’s state OSHA issued serious citations for 
willful violations: no shade, inadequate breaks, and no access to water (3). Despite grave risks, work-
ers have bravely spoken out against their conditions—and faced retaliation. 

3. 99 Cost Bargain: This California discount store may boast about its bargain prices, but it should 
be ashamed of how it treats its workers. Workers report wage theft and sexual harassment are 
rampant. After workers form a committee and ask for improvements, they find their schedules cut. 
Undeterred, workers lodge complaints to address safety, wage theft and retaliation. Cal OSHA, the 
state safety agency, issues serious citations for safety violations (1), while other labor agencies inves-
tigate ongoing wage theft and retaliation claims. Workers continue to fight until their conditions are 
addressed and justice is served.

DIRTY DOZEN 202513



4. Cooperative Laundry: Cooperative Laundry workers clean clothes for luxury hotels, but the pre-
dominantly immigrant workforce is treated as disposable, according to numerous worker reports. 
The New Jersey company reported two serious incidents on OSHA’s severe injury reports—workers 
hospitalized for brain and skull injuries in 2022 and 2023 (1)—but the dangers persist. According 
to workers, in 2024, a 200-pound bag fell on a worker’s head, causing injury that required therapy, 
yet no compensation was provided; and in January 2025, a worker was trapped in a running dryer 
for 5 minutes, suffering third-degree burns and coma. As OSHA proceeds with an investigation, 
employees continue to speak out, demand a union, and resist threats and retaliation.

5. Egreen Transport Corporation: Chinese workers toil 12-hour days, 7 days a week, facing sto-
len wages and overcrowded housing (1). Labor agencies slam the company for abusive conditions, 
including paying less than minimum wage, no overtime and no accurate records of hours worked 
and wages (2). Company is charged by federal agencies with threatening to report workers to law 
enforcement agencies and fire those who assert their rights to unpaid wages (3) (4). Yet workers 
continue to rise up through strikes and labor complaints, winning over $580,000 in back wages 
and penalties.

6. Envy Nails:  Workers are demanding an end to abuse and poor conditions. They call out the 
company for ongoing workplace violence, its failure to provide personal protective equipment, and 
for forcing employees to serve clients with contagious conditions (1) (2). They also report that the 
company dodges responsibility by closing down locations and re-opening under a different busi-
ness name and license. Many workers report being dismissed without pay, required to work with-
out breaks, and charged for using equipment necessary for their jobs. The New York Attorney Gen-
eral’s Office fined the company $300,000 for failing to pay minimum wage and overtime, as well 
as misclassifying workers as independent contractors between 2015 and 2021 (3). Despite years of 
lawsuits and fines for wage theft, workers continue to speak out against persistent mistreatment.

DIRTY DOZEN 2025
14



7. LCMC Health: LCMC nurses are demanding an end to widespread workplace violence. They 
report multiple instances of loaded weapons entering the hospital, bypassing security due to a lack 
of metal detectors (1) (2). They speak of being kicked and punched,  including an attempted sexual 
assault the month this report is released. They document sewage leaks in the neonatal room that 
soak the carpet for hours in areas near patient rooms where nurses have to work and endure the 
smell. The nurses describe severe cutbacks in staffing that have resulted in trash overflow and, as a 
result, pest infestations. “It’s not OK to feel unsafe at work,” workers say, taking action with strikes 
and protests (3).

8. Mar-Jac Poultry - REPEAT OFFENDER: This Georgia-based poultry producer appears on the Dirty 
Dozen list for the second time due to continued disregard of worker safety and labor laws. Since 
2020, three workers have been killed on the job - including 16 year old Duvan Perez in 2023 (1). Du-
van was illegally hired in violation of federal laws prohibiting minors under 18 from working in meat 
processing. He died while cleaning equipment that lacked basic safety protections. Following his 
death, OSHA levied $200,000 in penalties for multiple safety failures, including the failure to protect 
workers from hazards such as entanglement in machinery, electrocution, and falls. (2) (3) (4). Yet child 
labor abuse and deadly conditions persist: In 2024, the U.S. Department of Labor uncovered “op-
pressive child labor” at Mar-Jac, finding six children working on the kill floor, deboning poultry and 
cutting carcasses. The agency responded by seeking a “hot goods” injunction to halt the sale of the 
product (5). 
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9. McDonalds: Workers have a big beef with their bad boss and refuse to take it. Workers are calling 
out wage theft, sexual harassment, rat infestations, and being forced to work through illnesses. In 
2020, the world’s largest food chain was hit with a $26 million penalty for violating California’s wage 
and hour laws, including failure to pay overtime, provide meal and rest breaks, and pay for uniforms (1). 
Then in 2023, federal agencies fined the company $2 million for sexual harassment violations (2). Yet 
workers say poor conditions persist. Workers are protesting, striking and vowing to keep speaking out 
until justice is served (3)(4).

10. Miracapo Pizza Company:  Leily López Hernández, 31, was killed while working at the Illinois pizza 
company: Hernandez was told to clean a fast-moving conveyor, without it being shut off properly.  The 
conveyor caught Hernandez’s hair, trapping her head and decapitating her (1). Two temp workers had 
lost limbs in similar incidents just months earlier (2). Yet instead of addressing the dangers, workers say, 
the company demanded that they keep their mouths shut and not speak with investigators. But the 
workers refused. As a result, OSHA hit Miracapo with 16 willful, egregious violations and $2.8 million in 
fines for failures including not protecting workers from being caught in machinery, electrocution, falls, 
eye injuries, and not providing training in a language understood by the workers (2). Workers will contin-
ue to speak out and take action until all workers are safe.

DIRTY DOZEN 2025
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11. Strip Club Industry: Star Garden and Magic Tavern: The strip club industry is notoriously dan-
gerous for workers. Dancers at these abusive companies have led the way in demanding safety and 
respect. For years, California-based Star Garden dancers are forced to endure biting, licking, groping 
and slapping by customers (1). At Portland’s Magic Tavern, dancers report putting smelly liquids on 
their bodies to stop customers from putting their mouths on them. They also cite harassment, lack of 
security cameras, an unstable pole, unmarked and uneven stage flooring and the scent of gas, among 
the safety concerns on a petition that garnered over 2,000 signatures (2). Dancers at both clubs ac-
cuse management of ignoring their concerns.  Star Garden’s owner institutes a rule that dancers could 
no longer seek help from security guards (1). Workers at the two strip clubs take action, striking and 
organizing for a union. The NLRB slaps both companies for refusing to bargain and retaliating against 
workers, ordering Star Garden to stay open and bargain with the dancers (3), and Magic Tavern to bar-
gain with workers in 2024 and rehire an illegally fired stripper on March 21, 2025 (4).

12. The GEO Group: The nation’s largest prison operator, valued at $4 billion, forces detained work-
ers to wash laundry, scrub toilets, landscape, and perform maintenance for just $1 per day (1). Though 
labeled “voluntary,” facility handbooks show refusal can lead to punishment—loss of privileges or 
solitary confinement in Pennsylvania, and in New Mexico, refusal is treated as “escape with force,” 
punishable by up to 365 days in solitary (2). Workers face dangerous conditions. GEO has a history of 
sexual harassment violations, including a $550,000 settlement in 2018 (3) and a new complaint filed 
in 2024 (4). In 2022, Cal/OSHA fined the company $104,000 for serious safety failures—no access 
to eyewash stations, poor communication on hazardous materials, and failure to protect staff from 
aerosol transmissible diseases (5)(6). In 2021, Washington State ordered $17 million in back wages and 
$6 million for unjust enrichment (7). Despite retaliation—solitary confinement, disciplinary write-ups—
incarcerated workers continue organizing petitions, work stoppages, and hunger strikes to protest 
unsafe and exploitative conditions (8).

DIRTY DOZEN 2025
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Amazon: Amazon lands in the penalty box as a repeat Dirty Dozen offender due to its massive size, 
resources, and influence; dangerous working conditions that trap employees in cycles of injury and 
poverty; and a workforce that refuses to accept the status quo. The largest warehouse employer 
and second-largest private-sector employer in the U.S., Amazon relies heavily on African American 
and Latin American workers for its low-paying roles (1). Injury rates at Amazon are 71% higher than 
in non-Amazon warehouses with over 1,000 employees (2). Some injured Amazon workers have 
been forced to use GoFundMe to pay bills (3). Unwilling to be stopped by this mega-employer, 
workers have organized for unions and protested, including an estimated 600 Amazon workers 
who joined in a strike or picket in December, 2024 (4).
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ADDITIONAL NOTES AND SOURCES:
Recent regulations promulgated under the Biden Administration—such as bans on TCE and PCE—have 
been delayed and are at risk of being dismantled, putting lives at even greater risk (1) (2).
Simple protections—rest, shade, water— saves lives. Yet progress on a federal heat standard has stalled, 
while Texas (3) and Florida (4) have banned local heat safety laws altogether, stripping protections from 
vulnerable workers.

Advocacy by workers and labor organizations has resulted in heat protections in several states – Cali-
fornia, Oregon, Minnesota, Colorado, and, most recently, Maryland (5).  Workers are joining the FiredUp! 
Workers for Heat Justice campaign, demanding real protections nation-wide. 

1. Environmental Protection Agency, Biden-Harris Administration announces latest actions under na-
tions chemical safety law, December 9, 2024.

2. Environmental Protection Agency, EPA launches biggest deregulatory action in US history, March 12, 
       2025 

3. NPR, Amid a record heat wave, Texas construction workers lose the right to rest breaks, Hannah 
Levitan, July 21, 2023

4. NPR, Florida blocks heat protections for workers right before summer, Alejandra Borunda, April 12, 
       2024

5. NRDC, Occupational heat safety standards in the US  
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1. Press release, Immigrant workers secure historic $580K settlement against CA-based Egreen Trans-

port Corporation for abusive labor practices, January 30, 2025
2. Court judgment against Egreen Transport Company, January 28, 2025
3. NLRB complaint, 9/25/24
4. WTOC, Migrant workers file charge with National Labor Relations Board against company subject of 

federal investigations, Shea Schrader, November 14, 2024

ENVY NAILS
1. WABC, Employees in chain nail salons rally in Harlem, October 15, 2019
2. The Progressive Magazine, Nail Salon industry is rife with exploitation and abuse, Michelle Chen, 

March 19, 2020
3. New York Attorney General, Press release:  Attorney General recovers $300,000 in unpaid wages 

for New York City nail salon workers, August 16, 2023
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https://drive.google.com/file/d/1JxPXoNSPtCGdyaKPyOK_C-mHpyh3AhpB/view?usp=drive_link
https://docs.google.com/spreadsheets/d/1jkOqVwnA23YdGhHOJYo7sCNmYVMbDvdt/edit?usp=sharing&ouid=118349557480082839868&rtpof=true&sd=true
https://ajsocal.org/immigrant-workers-secure-historic-580k-settlement-against-ca-based-egreen-transport-corporation-for-abusive-labor-practices/
https://ajsocal.org/immigrant-workers-secure-historic-580k-settlement-against-ca-based-egreen-transport-corporation-for-abusive-labor-practices/
https://drive.google.com/file/d/1H6g5sZ95VXUCexhFgJJ7vnGwZRYyyRI-/view?usp=drive_link
https://www.nlrb.gov/case/10-CA-351248
https://www.wtoc.com/2024/11/14/migrant-workers-file-charge-with-national-labor-relations-board-against-company-subject-federal-investigations/
https://www.wtoc.com/2024/11/14/migrant-workers-file-charge-with-national-labor-relations-board-against-company-subject-federal-investigations/
https://abc7ny.com/nail-salons-envy-nails-salon-rally-new-york-city/5619330/
https://progressive.org/latest/nail-salon-industry-exploitation-and-abuse-chen-200309/
https://ag.ny.gov/press-release/2023/attorney-general-james-recovers-300000-unpaid-wages-new-york-city-nail-salon#:~:text=The%20investigation%20revealed%20that%20between,New%20York%20state%20labor%20laws.
https://ag.ny.gov/press-release/2023/attorney-general-james-recovers-300000-unpaid-wages-new-york-city-nail-salon#:~:text=The%20investigation%20revealed%20that%20between,New%20York%20state%20labor%20laws.


LCMC HEALTH SYSTEM
1. Biz New Orleans, Nurses demand better safety measures amid rising workplace violence, Drew 

Hawkins, August 30, 2024 
2. NOLA, Citing on the job violence, UMC nurses call for action amid union contract negotiations, Emily 

Woodruff, June 20, 2024
3. National Nurses United, Press release: New Orleans nurses prepare for two day strike at University 

Medical Center this week, February 3, 2025

MAR-JAC POULTRY
1. OSHA, Establishment Search results for Mar-Jac Poultry 
2. OSHA, Inspection Detail for Mar-Jac Poultry
3. OSHA, US Department of Labor cites Hattiesburg poultry facility after 16-year-old worker pulled into 

machine, suffers fatal injuries, January 16, 2024
4. ABC News, Poultry company responsible for teen’s 2023 death found to have ‘oppressive child 

labor’ at separate plant: DOL, Laura Romero, May 21, 2024
5. Al.com, Feds find children working in Alabama chicken plant, ask court to halt sales, Amy Yurkanin, 

May 16, 2024
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https://bizneworleans.com/nurses-demand-better-safety-measures-amid-rising-workplace-violence/
https://www.nola.com/entertainment_life/louisiana_health/citing-on-the-job-violence-umc-nurses-call-for-action-amid-union-contract-negotiations/article_cae89680-2f3d-11ef-8655-c3dba9fec425.html
https://www.nationalnursesunited.org/press/new-orleans-nurses-prepare-for-two-day-strike-at-university-medical-center-week
https://www.nationalnursesunited.org/press/new-orleans-nurses-prepare-for-two-day-strike-at-university-medical-center-week
https://www.osha.gov/ords/imis/establishment.search?p_logger=1&establishment=Mar-Jac&State=all&officetype=all&Office=all&sitezip=&p_case=all&p_violations_exist=all&startmonth=04&startday=09&startyear=2020&endmonth=04&endday=09&endyear=2025
https://www.osha.gov/ords/imis/establishment.inspection_detail?id=1683342.015
https://www.dol.gov/newsroom/releases/osha/osha20240814-0
https://www.dol.gov/newsroom/releases/osha/osha20240814-0
https://abcnews.go.com/US/minors-found-working-alabama-poultry-plant-16-year/story?id=110418225
https://abcnews.go.com/US/minors-found-working-alabama-poultry-plant-16-year/story?id=110418225
http://Al.com
https://www.al.com/news/2024/05/feds-find-children-working-in-alabama-chicken-plant-ask-court-to-halt-sales.html


MCDONALDS
1. Workplace Legal Employment Lawyers, McDonalds settles class action wage/hour case for $26 mil     

lion, January 21, 2020
2. Pechman Law Group, McDonalds franchise to pay  nearly $2 million to settle EEOC sexual harass-

ment lawsuit, January 10, 2023
3. CBS News, East LA McDonalds workers protest after allegedly being forced to work through illness-

es, Matthew Rodriguez, January 20, 2023
4. The Guardian, US retail and fast food workers strike, Michael Sainato, May 16, 2022

MIRACAPO
1. OSHA, Establishment search results for Miracapo Pizza Company
2. OSHA, Press release: Illinois pizza manufacturer faces $2.8M in penalties after investigation into 

29-year-old sanitation worker’s death finds safety failures, lack of training, June 15, 2023
3. Lake-News Sun, Miracapo Pizza Company fined $2.8M for death of Gurnee plant employee, Steve 

Sadin, June 15, 2023
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https://workplacelegalpc.com/mcdonalds-settles-class-action-case-for-26-million/
https://workplacelegalpc.com/mcdonalds-settles-class-action-case-for-26-million/
https://pechmanlaw.com/mcdonalds-franchise-to-pay-nearly-2-million-to-settle-eeoc-sexual-harassment-lawsuit/
https://pechmanlaw.com/mcdonalds-franchise-to-pay-nearly-2-million-to-settle-eeoc-sexual-harassment-lawsuit/
https://www.cbsnews.com/losangeles/news/east-la-mcdonalds-workers-protest-after-allegedly-being-forced-to-work-through-illnesses-strike/
https://www.cbsnews.com/losangeles/news/east-la-mcdonalds-workers-protest-after-allegedly-being-forced-to-work-through-illnesses-strike/
https://www.theguardian.com/us-news/2022/may/16/strikes-us-retail-fast-food-dollar-general-mcdonalds-wendys
https://www.osha.gov/ords/imis/establishment.search?p_logger=1&establishment=mIRACApo&State=all&officetype=all&Office=all&sitezip=&p_case=all&p_violations_exist=all&startmonth=04&startday=09&startyear=2020&endmonth=04&endday=09&endyear=2025
https://www.osha.gov/news/newsreleases/national/06152023
https://www.osha.gov/news/newsreleases/national/06152023
https://www.chicagotribune.com/2023/06/15/miracapo-pizza-co-fined-28m-for-death-of-gurnee-plant-employee-safety-standards-are-put-in-place-to-prevent-these-kinds-of-tragedies/


STAR GARDEN & MAGIC TAVERN
1. The Nation, Stripper’s union faces employer’s trump card, Bryce Covert, July 31, 2024
2. Willamette Week, Portland’s Magic Tavern may become the second unionized strip club in the U.S., 

Rachel Saslow, July 19, 2023
3. LA Times, Unionized strippers continue to fight club owner, Suhauna Hussain, March 26, 2024
4. Northwest Labor Press, NLRB seeks court order against strip club owner, Cameron Crowell, August 

16, 2024
5. Photo used in the graphic courtesy of: Actors’ Equity Association / Photographer: Aaron Proctor

THE GEO GROUP
1.  Pro Publica, An ICE contractor is worth billions. It’s still fighting to pay detainees as little as $1 a day 

to work, McKenzie Funk, March 19, 2025
2. AFSC, The Geo Group Inc., Prison Labor
3. EEOC, Press release: GEO Group to pay $550,000 to settle EEOC sexual harassment and retaliation 

Lawsuit, January 8, 2018
4. Asian Law Caucus, Press release: Civil rights complaint: GEO Group staff in Golden State annex ICE 

facility sexually abuse people with impunity, August 27, 2024
5. Cal OSHA Inspection Detail, June 15, 2022
6. California OSHA Appeals Board decision, January 10, 2025
7. Washington State, Office of the Attorney General, Press release: Ninth Circuit affirms for-profit oper-

ator of Northwest ICE Processing Center violated labor law, January 16, 2025
8. LA Times, Prison company retaliated against detained immigrants, labor board says, Suhauna Hus-

sain, January 22, 2025
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https://www.thenation.com/article/economy/star-gardens-union/
https://www.wweek.com/culture/2023/07/19/portlands-magic-tavern-may-become-the-second-unionized-strip-club-in-the-us/
https://www.latimes.com/business/story/2024-03-26/unionized-strippers-continue-to-fight-club-owner
https://nwlaborpress.org/2024/08/nlrb-seeks-court-order-against-strip-club-owner/
https://www.actorsequity.org/
https://www.propublica.org/article/geo-group-ice-detainees-wage
https://www.propublica.org/article/geo-group-ice-detainees-wage
https://investigate.afsc.org/company/geo-group
https://www.eeoc.gov/newsroom/geo-group-pay-550000-settle-eeoc-sexual-harassment-and-retaliation-lawsuit
https://www.eeoc.gov/newsroom/geo-group-pay-550000-settle-eeoc-sexual-harassment-and-retaliation-lawsuit
https://www.asianlawcaucus.org/news-resources/news/ice-sexual-abuse-federal-complaint
https://www.asianlawcaucus.org/news-resources/news/ice-sexual-abuse-federal-complaint
https://www.osha.gov/ords/imis/establishment.inspection_detail?id=1609228.015
https://drive.google.com/file/d/1Vv9o0K_WL48lkPTlqamRUNwjf3pmi-r5/view?usp=drive_link
https://www.atg.wa.gov/news/news-releases/ninth-circuit-affirms-profit-operator-northwest-ice-processing-center-violated#:~:text=The%20Attorney%20General's%20Wing%20Luke,compensate%20them%20for%20back%20wages
https://www.atg.wa.gov/news/news-releases/ninth-circuit-affirms-profit-operator-northwest-ice-processing-center-violated#:~:text=The%20Attorney%20General's%20Wing%20Luke,compensate%20them%20for%20back%20wages
https://www.latimes.com/business/story/2025-01-22/inmates-protested-work-conditions-geo-prison-company-retaliated-labor-board-says


@NationalCOSH.bsky.social on BlueSky

For more information about the National Council for 
Occupational Safety and Health, please visit:
 www.nationalcosh.org. 

A directory of our 25 local affiliates can be found at: 
nationalcosh.org/Take-Action/find-cosh-group-near-you

Follow us:

@NationalCOSH on Facebook
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